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This Frequently Asked Questions (FAQs) document 
for TALENTGAL aims to provide clear, practical 
and accessible answers to the most common 
queries related to the call, its requirements and the 
opportunities it offers.

TALENTGAL is a call for applications to 
postdoctoral fellowships co-funded by the Marie 
Skłodowska-Curie Actions (MSCA COFUND), designed 
to attract, develop and retain outstanding research 
talent. Through this guide, we aim to support 
prospective applicants by clarifying key aspects of the 
application process, eligibility criteria and evaluation 
procedures, as well as providing useful information 
about the programme’s structure and benefits.

This resource is intended primarily for researchers 
interested in applying for TALENTGAL fellowships, 
as well as host institutions and other stakeholders 
seeking further information about the call. The 
FAQs will be updated regularly to incorporate new 
information and address emerging queries, ensuring 
that the content remains accurate, relevant and useful 
throughout the application period.
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1. How many calls will the programme offer?

The programme offers two calls: 

	� Call 1 is currently open from 20 May to 23 
July 2026. 

	� Call 2 is expected to open from May to July 
2027.

2. How many fellowships are available in each 
of the calls?

The programme will fund a total of 40 
fellowships, distributed in two calls (2026 and 
2027), each of which will finance 20 fellowships.

3. When are the calls for the TALENTGAL 
Programme scheduled?

Call Terms Call opening date Call closing date

Call 1 20/05/2026 23/07/2026

Call 2 May 2027 July 2027

4. Which scientific disciplines are covered by 
the call?

The programme covers three main thematic areas: 
Health & Biomedicine, Science & Life Sciences, and 
Engineering & Technology. Applicants are invited 
to submit their own research project proposals 
within these broad domains.

Within each thematic area, a range of specific 
research topics is defined, reflecting the expertise 
of the participating host institutions. Applicants 
are expected to select the topic that best aligns 
with their proposed project and scientific profile.

Applicants may also propose their own research 
topic. In such cases, it must be clearly aligned 
with the objectives of the proposed project, the 
selected thematic area, and the expertise of the 
chosen host institution and supervisor.

In all cases, the selected or proposed topic should 
ensure coherence with both the project design 
and the host environment.

5. Who can apply?

Candidates of any age, gender and nationality 
are eligible to apply. However, potential fellows 
must hold a PhD degree obtained within eight 
years prior to the call deadline and must not have 
lived in Spain for more than 12 months over the 
last 3 years before the call deadline. Additionally, 
candidates must have published two peer-
reviewed papers, with at least one demonstrating 
leading contributions.

6. Is there any nationality restriction to apply?

Candidates of all nationalities are welcome to 
apply to this postdoctoral programme as long 
as they comply with the MSCA mobility rule and 
Spanish immigration policies.

7. Is there an age restriction for applicants?

Candidates of any age, gender and nationality 
are eligible to apply. Applicants must hold a 
PhD degree awarded within 8 years prior to the 
call deadline. Duly justified career breaks may 
be considered to extend this eligibility period, 
including maternity and paternity leaves, long-
term illness, national service and time spent not 
working in research.

8. What type of PhD is required for eligibility?

Any type of PhD degree will be considered 
eligible. However, the alignment of the applicant’s 
academic background, research trajectory, and 
proposed research project with the scientific 
scope and training offer of the Programme will 
be taken into account during the evaluation 
process, together with the applicant’s capacity 
to successfully implement the research activities 
and achieve the proposed career development 
objectives.

9. I am in the process of getting my PhD, can 
I still apply? / I have no possession of my PhD 
degree yet. Can I still be considered eligible? 
/ Can an individual apply without a doctoral 
degree?

Candidates must hold a doctoral degree at the 
call deadline or have successfully defended their 
doctoral thesis and be awaiting formal award.
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10. My PhD degree was awarded more than 8 
years ago, can I still apply?

Candidates must hold a doctoral degree at the 
call deadline and have a maximum of 8 years of 
research experience after PhD award. However, 
duly justified career breaks may be considered to 
extend this eligibility period, including maternity 
and paternity leaves, long-term illness, national 
service and time spent not working in research.

11. I am already based in Spain. Am I eligible to 
apply?

Yes, provided that you comply with the mobility 
rule. Applicants must not have resided or carried 
out their main activity (work, studies, etc.) in 
Spain for more than 12 months in the 3 years 
immediately before the call deadline.

12. I have lived in Spain before call deadline, can 
I still apply? / Is it possible to apply if one has 
lived or worked in Spain previously?

Yes, provided that you comply with the mobility 
rule. Applicants must not have resided or carried 
out their main activity (work, studies, etc.) in 
Spain for more than 12 months in the 3 years 
immediately before the call deadline.

13. Are applicants who obtained their PhD in 
Spain eligible for this fellowship?

Yes, applicants who completed their PhD in Spain 
are eligible to apply, provided they also meet the 
mobility rule. Applicants must not have resided or 
carried out their main activity (work, studies, etc.) 
in Spain for more than 12 months in the 3 years 
immediately before the call deadline. Therefore, if 
you completed your PhD in Spain and then moved 
abroad to continue your research career, it might 
be possible to return to Spain to undertake this 
fellowship. 

14. How can one prove compliance with the 
international mobility rule?

A declaration of mobility must be completed as 
part of the application form. Applicants must 
indicate the country (or countries) in which they 
have resided or carried out their main activity, 
together with the initial and end date of each 
period, covering the 3 years prior to the call 
deadline (i.e. from 24 July 2023).

15. I’m from a country where it is difficult to get 
a visa. Should I apply?

Selected applicants who accept the fellowship 
must formalise their employment contracts 
with the hosting institution, and preferably 
start their fellowships within 3 months from the 
date of acceptance. Flexibility may be granted 
where duly justified, for example in cases of visa 
delays, family circumstances, or other exceptional 
situations. Candidates are advised to proactively 
consult the relevant migration authorities in 
Spain to identify any formal or administrative 
requirements that may apply to their country 
or origin and could potentially delay their 
incorporation.

16. Do I have to be from the European Union to 
be eligible to apply?

Candidates of all nationalities are welcome to 
apply to this postdoctoral programme as long 
as they comply with the MSCA mobility rule and 
Spanish immigration policies.

17. What language is used for research 
activities at TALENTGAL, and is proficiency in 
other languages required?

TALENTGAL is an international Programme. 
A high level of English proficiency is strongly 
recommended to ensure effective communication, 
and successful participation in the programme.

18. Is alignment between the PhD research 
experience and the proposed project 
necessary?

While not mandatory, the degree of alignment of 
the applicant’s academic background, research 
trajectory, and proposed research project with 
the scientific scope and training offer of the 
Programme will be taken into account during the 
evaluation process, together with the applicant’s 
capacity to successfully implement the research 
activities and achieve the proposed career 
development objectives.

19. How should we add references to our 
proposals, in footnotes or at the end of the 
text?

Both options are acceptable, provided that the 
citations in the text are numbered consistently. 
Applicants are reminded that the research 
proposal is subject to a maximum length of 10 
pages, inclusive of references.

20. Is an official translation required for a PhD 
degree? / Do I need an official translation of my 
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academic records?

The PhD certificate is mandatory to be included in 
the application. Degree certificates not originally 
issued in Spanish or English must be officially 
translated into one of these two languages by a 
sworn translator and duly certified.

21. Do I have to use the templates provided?  

Yes, applicants must use the templates provided. 
Failure to do so will result in the application 
being declared ineligible and excluded from 
the evaluation process. The templates are fully 
aligned with the evaluation and scoring criteria, 
and together with the Guide for Applicants, they 
provide all relevant information and instructions 
required for the preparation and submission of a 
competitive application.

22. What document do I need to provide to 
prove my English proficiency?

Applicants are not required to provide formal 
proof of English proficiency. However, due to 
the international nature of the Programme, 
a high level of English proficiency is strongly 
recommended to ensure effective communication, 
and successful participation in the programme. 
English language skills will be assessed indirectly 
during the evaluation process through the quality 
and clarity of the written research proposal in 
Phase 1 and, for shortlisted candidates, through 
their performance during the interview in Phase 2. 

23. What are the requirements for the 
Motivation Letter and CV?

Applicants are required to use the CV and 
Motivation Letter templates available in the “Call 
Documents” section of the TALENTGAL website. 
These templates include key information that 
will be taken into account during the evaluation 
process.

24. Does the 4-page CV include publications?

Yes, the CV template includes a dedicated section 
in which candidates may list their five most 
relevant publications and briefly explain their 
scientific significance, as well as the relevance 
to the candidate’s research profile and career 
development. 

25. Can journal articles that are under review at 
the time of proposal submission be included in 
the CV?

Yes, manuscripts that are currently under review 
may be listed in the CV. However, applicants 
must clearly distinguish between peer reviewed 
publications already published or formally 
accepted and those still under review. Please 
note that, for eligibility purposes, at least two 
peer-reviewed publications must be published 
or accepted for publication by the call deadline, 
of which at least one must be as first or 
corresponding author.

26. Do I need to provide you with reference 
letters?

No. 

27. Do applicants need a letter of host 
organisation from the researchers with whom 
they want to work?

No. Please note that to ensure fairness and avoid 
conflicts of interest, applicants will be allowed 
to contact prospective supervisors during the 
application process only for scientific clarification 
purposes.

28. How can I submit my application?

Applications must be submitted exclusively 
through the Programme’s Grant Management 
System available at the TALENTGAL website. 
Submissions through other means will not be 
considered.

29. Can I apply via email?

No. Applications must be submitted exclusively 
through the Programme’s Grant Management 
System available at the TALENTGAL website. 
Submissions through other means will not be 
considered.

30. Can I submit more than one proposal within 
this call? / Can I apply for multiple positions 
with multiple supervisors? / Is it wise to apply 
for more than one position? / Is it permissible 
to submit more than one application in each 
call? / Is it possible to apply for multiple 
positions with multiple supervisors?

No. Only one application per call and per applicant 
is allowed. 

31. Can I re-submit an application?

Yes. In case your application in Call 1 was not 
selected for funding, you can re-apply during Call 
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2 in 2027, provided that you still comply with all 
eligibility criteria.

32. Can I access and modify my submitted 
application before the deadline of the Call? / 
Is it allowed to update the application after 
submission?

No. Once you submit your application you cannot 
further modify it. 

33. How do I know if I have submitted my 
application correctly?

Once the application has been successfully 
submitted, you will receive a confirmation 
email acknowledging receipt of the application. 
This email will also include a copy of your full 
application for your records.

34. When will I receive a notification regarding 
my application? / How are applicants informed 
about the status of their application?

Candidates will receive updates on the progress 
at every stage of the evaluation process. Email 
will be the primary mode of communication 
throughout the procedure.

35. Can/should I contact the supervisor before 
submitting?

To ensure fairness and avoid conflicts of interest, 
applicants will be allowed to contact prospective 
supervisors during the application process only 
for scientific clarification purposes.

36. How can applicants contact scientists 
interested in hosting a fellowship?

The complete list of supervisors participating 
in the Programme is available in the section 
“Research Areas and Topics” of the TALENTGAL 
website. Each supervisor is linked to specific 
Research Topics offered within the Programme 
and relevant information regarding their scientific 
expertise is provided. Please note that to ensure 
fairness and avoid conflicts of interest, applicants 
will be allowed to contact prospective supervisors 
during the application process only for scientific 
clarification purposes.

37. Is it possible to apply if one of the 
supporting documents is missing?

No. All the required documents are necessary to 
submit your application. The required documents 

are properly indicated in the Guide for Applicants 
and Grant Management System.

38. What is the aim of the interview, and are 
they carried out on-site or remotely?

Applicants scoring more than 70% during Phase 1 
of the evaluation (remote evaluation by experts) 
will be invited to an interview. 

Interviews will be conducted via videoconference 
and will last 30 minutes, structured as follows:

	� Part 1 (10 minutes): oral presentation 
by the candidate summarising their 
proposed research project, including the 
implementation plan and expected impact.

	� Part 2 (20 minutes): scientific discussion and 
interactive Q&A to assess the candidate in 
line with the evaluation criteria.

All interviewed applicants will be notified of the 
outcome and receive their Evaluation Summary 
Report (ESR).

39. Can interviews be conducted in any other 
language than English?

No, interviews will exclusively be conducted in 
English.

40. Where are the interviews held during the 
selection process?

Interviews will be conducted via videoconference 
and will last 30 minutes, structured as follows:

	� Part 1 (10 minutes): oral presentation 
by the candidate summarising their 
proposed research project, including the 
implementation plan and expected impact.

	� Part 2 (20 minutes): scientific discussion and 
interactive Q&A to assess the candidate in 
line with the evaluation criteria.

41. If I am on the reserve list, what are the 
possibilities?

If any selected candidate rejects the fellowship 
for any reason, the position will be offered to the 
next candidate on the reserve list.

42. What options are available if I am 
dissatisfied with my evaluation results?

A redress procedure is available to applicants 
who consider that procedural errors may have 
occurred at different stages of the evaluation 
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process, namely: eligibility check, Evaluation Phase 
1 and Evaluation Phase 2. Requests for redress 
must be submitted within 10 working days from 
the date of notification of the relevant decision. 
Applicants will be informed within 10 working 
days whether their request has been accepted or 
rejected. If accepted, the re-evaluation outcome 
will be communicated as soon as it is completed, 
preferably within 20 working days.

43. What do I have to do if I am selected and is 
there any timeline to accept my fellowship?

Successful applicants will have 20 calendar days 
after notification of the definitive results to 
accept the offer and submit a signed acceptance 
letter to confirm their fellowship.

Applicants who accept the offer must formalise 
their employment contracts with the hosting 
institution and preferably start their fellowships 
within 3 months from the date of acceptance.

44. When is the fellowship expected to 
commence?

The fellowships for the first cohort of grantees is 
scheduled to commence in March 2027.

45. Is it feasible to defer the start of the grant, 
if awarded, and if so, for how long?

Applicants who accept the offer must formalise 
their employment contracts with the hosting 
institution and preferably start their fellowships 
within 3 months from the date of acceptance 
(flexibility if justified: visa delays, family 
circumstances, etc).

46. What is the duration of the fellowship?

The fellowships will have a duration of 30 months. 
Applicants are expected to design their research 
proposals accordingly.

47. Are the specified allowances in the Guide 
for Applicants the net salary that I would be 
remunerated at the end of each month?

No. The allowances in the Guide for Applicants 
represent total funding and gross salaries. Net 
remuneration may be subject to compulsory 
deductions under national law, such as employee 
social security contributions and direct taxes. 

Applicants may use available online tools (Spain 

500 € / month1              375 € / month2

Mobility 

300 € / month1              375 € / month2

Family allowance 
(if applicable)

      -                             2,000 €2

Relocation support

Research expenses, training, 
secondments and participation in 
conferences and scientific events

Additional funding

Detailed breakdown of the minimum monthly 
remuneration and other costs covered by the 

Programme.

4.806 € / month1        3.614 € / month2

Living allowance

      -                             5,800 €2

End of contract
compensation

1 Base salary + Employer social security  
contributions
2 Gross salary

The table represents the breakdown of the 
minimum remuneration received by the fellow. 

expat salary calculators) to estimate the net 
salary in Spain for the current fiscal year to obtain 
an indication of the final amount.

48. What is the remuneration of the 
fellowship? / What about salary and cost of 
living? / What is the salary offered? / What 
will be the estimated net amount of living 
allowance to be paid? / What is the monthly 
gross salary for fellows, and is there relocation 
support?



talentgal.cigus.gal 8

49. Are research costs included in the projects?

Yes. Fellowships provide up to €9,000 to cover 
research-related expenses directly linked to the 
development of the project. Host institutions may 
supplement this funding according to their own 
internal policies.

50. Does TALENTGAL provide family 
allowances? 

Yes, TALENTGAL provides a family allowance 
for those fellows with family obligations by 
the date of the call deadline or acquired during 
the fellowship. Having a family means that 
the recruited researcher has persons linked to 
them by (i) marriage, or (ii) a relationship with 
equivalent status to a marriage recognised by the 
legislation of the country or region where this 
relationship was formalised; or (iii) dependent 
children who are actually being maintained by the 
researcher.

51. Does the TALENTGAL programme provide 
dormitory or housing, or is there any rental 
support available?

No, researchers are responsible for arranging their 
own housing. 

52. Where are the fellowship placements 
located?

Fellows will be hosted by one of the ten CIGUS 
centres listed below, in accordance with the 
scientific focus of their proposed research project.

UDC

CICA Interdisciplinary Center for Chemistry 
and Biology

CITIC Research Centre for Information and 
Communication Technologies

USC

CiMUS Centre for Molecular Medicine and 
Chronic Diseases

CiQUS Centre for Research in Biological 
Chemistry and Molecular Materials

CiTIUS Research Centre on Intelligent 
Technologies

CRETUS Cross-disciplinary Research Centre in 
Environmental Technologies

IGFAE Galician Institute of High Energy 
Physics

UVIGO

atlanTTic Research Centre for 
Telecommunication Technologies

CIM UVIGO Marine Research Centre

CINBIO CINBIO Research Center

53. Can I take my fellowship to another 

institution?

No. The fellowship is strictly linked to the 
selected CIGUS centre in the application and 
cannot be transferred. The fellowship is awarded 
based on both the proposed research project and 
the specific environment, resources, and support 
offered by the chosen CIGUS centre.

54. If successful, are there any restrictions on 
whether a fellow can hold funding from other 
sources? (e.g., IRC, ERC, etc.)

Fellows are expected to commit 100% of their 
working time to the TALENTGAL programme, in 
line with other MSCA programmes. This means 
that no additional employment or salary-based 
funding can be undertaken during the fellowship 
period.

However, additional non-salary funding (e.g. 
for research activities, mobility, or project-
related expenses) may be accepted, provided it 
does not interfere with the full-time dedication 
to the fellowship and is compatible with the 
programme’s rules.

55. What do I do about ethical issues and code 
of conduct?

TALENTGAL applicants must identify any 
potential ethical issues arising from their 
proposed research and describe how they will be 
addressed, in accordance with Horizon Europe 
ethical standards.

For this purpose, each candidate must complete 
the Ethics Self-Assessment (form available 
for download from the TALENTGAL website), 
declaring any potential risks, such as those 
related to human participants, use of personal 
data, animal experimentation, environmental 
impacts, AI-driven methods, dual-use 
technologies or collaborations with non-EU 
partners. Guidance on completing this form is 
detailed in the European Commission’s document 
“How to complete your ethics self-assessment” 
document.

The completed Ethics Self-assessment must be 
uploaded under the “Required Documentation” tab 
in the TALENTGAL Grant Management System.

56. Are there provisions for maternity leave 
available to female candidates?

Yes. Maternity and paternity leaves are governed 
by Spanish Labour Law and the Social Security 
system.
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In Spain, both parents are entitled to paid 
parental leave under the same conditions. 
Currently, this consists of 19 weeks of leave for 
each parent, fully covered by Social Security, 
provided the eligibility requirements are met. 
The leave is mandatory for the first weeks 
immediately following the birth or adoption and 
the remaining weeks can be taken flexibly in 
accordance with the applicable regulations.

During this period, beneficiaries receive a financial 
benefit equivalent to 100% of their regulatory 
base, subject to Social Security provisions.

All conditions, eligibility criteria, and 
administrative procedures are defined by Spanish 
national regulations in force at the time of the 
fellowship.

57. When does an employee become eligible for 
healthcare services, and what steps must they 
take to include their spouse and children in the 
coverage?

Employees in Spain become eligible for public 
healthcare services once they are registered with 
the Social Security system and affiliated with the 
Spanish National Health System (Sistema Nacional 
de Salud).

After registration with Social Security, the 
employee must obtain a Social Security number (if 
not already assigned) and register with their local 
health centre to access healthcare services.

Family members, including a spouse and 
dependent children, may also be entitled to 
healthcare coverage as beneficiaries. To include 
them, the employee must submit an application 
to the Social Security authorities providing 
documentation that proves the family relationship 
(e.g., marriage certificate or birth certificates) and 
dependency status, where applicable.

Coverage for family members is granted 
in accordance with Spanish Social Security 
regulations in force at the time, subject to 
eligibility criteria and administrative procedures.

58. Are secondments essential to the proposal?

Yes, at least one secondment is mandatory during 
the fellowship. 

Secondments may be carried out at partner 
organisations or alternatively, at institutions 
selected by the candidate in line with their 
Personal Career Development Plan. In all 
cases, secondments must ensure international, 
intersectoral and interdisciplinary knowledge 

transfer. 

Each secondment may last between 1 and 3 
months and is intended to allow fellows to 
deepen domain-specific competencies and 
broaden methodological perspectives by providing 
hands-on experience. 

A financial contribution of €2,000/month during 
the secondment is provided to support mobility 
and related costs.

59. Should the applicant define the 
secondments in the proposal already?

Yes. Secondments must be defined in the research 
proposal at the application stage. They should be 
fully integrated into the work plan.

Secondments are expected to have clear relevance 
to the project objectives and to the fellow’s 
training needs, contributing to international, 
intersectoral, and/or interdisciplinary exposure. 
Their design should therefore demonstrate 
added value at these different levels, ensuring 
meaningful knowledge transfer and skills 
development.

60. Should applicants choose the institution for 
secondment only from the list of institutions 
that are associated partners?

Not necessarily. Secondments may be carried 
out at partner organisations or alternatively, 
at institutions selected by the candidate in 
line with their research project and Personal 
Career Development Plan. In all cases, 
secondments must ensure international, 
intersectoral and interdisciplinary knowledge 
transfer. 

61. Are costs associated with the secondment 
separate from the annual research costs?

Yes, a separate financial contribution of €2,000/
month during the secondment is provided to 
support mobility and related costs.

62. How flexible is the secondment in terms of 
duration and exact time periods. Is it possible 
to change the amount of time spent on each 
institution within the allowed 1-3 months later 
during the project, or it shall stay the same as 
written in the project proposal?

Secondments defined in the proposal provide 
a structured plan for mobility. However, a 
reasonable degree of flexibility is allowed during 
project implementation.
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Any changes to the duration or distribution of 
time across institutions during the project are 
possible, provided that they do not substantially 
alter the original purpose of the secondment 
as defined in the proposal. Modifications must 
remain consistent with the project objectives 
and the fellow’s training and career development 
goals.

All adjustments should therefore preserve the 
intended international, intersectoral, and/or 
interdisciplinary added value of the secondment 
and may last between 1 and 3 months.

63.Can one supervisor support more than one 
candidate?

Supervisors cannot formally support, endorse, 
or sponsor individual candidates during the 
application process. To ensure fairness and equal 
treatment of all applicants, proposals must be the 
independent work of the candidate. Therefore, 
multiple candidates may select the same 
supervisor when submitting their proposals.

64. At application stage, how detailed and 
committed should the secondment plan be? 
Must the secondment be undertaken with a 
non-academic associated partner, or can it also 
take place at another university outside Spain?

At the proposal stage, applicants must 
identify the secondment host organisation and 
describe the planned activities, explaining how 
the secondment contributes to the project 
objectives, knowledge transfer, training, and 
career development. A formal acceptance letter 
or commitment from the secondment host is not 
required at this stage, as secondments will only 
be formalised only if the proposal is selected. 

Secondments may take place in Spain or abroad 
and can be hosted by academic institutions, 
companies, technological centres, public bodies, 
or other relevant organisations, provided that 
they are well justified and add clear value to 
both the project and the fellow’s professional 
development. 

65. Is a letter of support required from the 
secondment host?

No. A letter of intent, support, commitment or 
acceptance from the secondment host is not 
required at the application stage.

66. Can applicants submit a proposal without 
prior contact with the selected supervisor?

Yes. Applicants may submit their proposal without 
prior contact with the selected supervisor. The 
proposal is expected to be the independent 
work of the applicant. Contact with prospective 
supervisors is limited to scientific clarification 
purposes and should not involve the joint 
preparation of the proposal.

67. Will the final ranking be global across 
all eligible applications, or will there be any 
distribution or balance by research area, 
centre, or thematic line?

In Call 1, a minimum of one fellowship may be 
awarded to each hosting centre, provided that 
at least one applicant associated with that 
centre achieves the minimum quality threshold 
established by the programme. Beyond this 
provision, applications will be ranked according to 
their final evaluation scores, following a merit-
based approach. 

68. Regarding the eligibility criterion of having 
at least one paper as first author: how is this 
requirement handled in research areas where 
publications are produced through large 
collaborations that do not designate a first 
author?

The programme has adapted this eligibility 
criterion to better accommodate disciplines 
characterised by large scientific collaborations. 
Candidates must demonstrate two peer-reviewed 
publications, with at least one showing a leading 
contribution. Applicants may provide supporting 
documentation or a statement describing their 
specific contribution to the publication in order to 
demonstrate their leading role.

69. What happens if the PhD certificate was 
issued in a language other than English?

To comply with the PhD eligibility criteria, 
applicants are required to upload their PhD 
certificate as part of their application. If the 
document has been issued in a language other 
than English or Spanish, it is mandatory that 
you include a sworn translation so that the 
Programme Office can properly assess the 
content of the document.

70. If I have just completed my PhD and only 
have a provisional PhD certificate, can I apply 
using that document?

Yes. According to the Guide for Applicants, 
candidates must hold a PhD degree or have 
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successfully defended their doctoral thesis and 
be awaiting the formal award of the degree by 
the application deadline. Therefore, applicants 
who have already defended their thesis but only 
possess provisional documentation may apply, 
provided they can demonstrate that the doctoral 
defence has been successfully completed by the 
call deadline.

71. For future calls, will the participating 
institutions and available projects remain the 
same as in the current call?

As TALENTGAL is promoted by the CIGUS 
Network, the participating hosting institutions 
will remain the ten CIGUS centers, as well as the 
three thematic areas. However, the Programme 
cannot guarantee that all research fields, topics, 
or supervisory opportunities will remain exactly 
the same. These may be adjusted in future calls 
according to institutional needs and research 
priorities.

72. In case of a researcher awarded a post-
doctoral fellowship in Spain that includes a 
mandatory outgoing phase in an international 
institution for 24 months, i.e. Xunta de Galicia 
postdoctorales or MSCA Global Fellowships, 
how are these cases considered in terms of the 
mobility rule provided they are residing out of 
Spain but maintain their employment contract 
in Spain? 

The MSCA mobility rule states: “Recruited 
researchers must not have resided or carried 
out their main activity (work, studies, etc.) in 
the country of the recruiting beneficiary or 
implementing partner for more than 12 months in 
the 36 months immediately before the deadline of 
the call”.

Residence and main activity are considered 
as alternative criteria. Therefore, if either the 
residence or the main activity in Spain exceeds 12 
months during the relevant 36-month reference 
period, applicants would not comply with the 
mobility rule.

Furthermore, the concept of “main activity” 
is linked not only to the researcher’s physical 
location but also to the institutional relationship 
under which the activity is carried out. 
Consequently, where the legal employment 
contract remains with a Spanish institution, a 
period spent abroad is generally considered a 
research stay and does not establish the main 
activity in the host country for the purposes of 
the mobility rule.

73. Can the templates be modified?

Applicants must use the official TALENTGAL 
templates. The cover page included in the 
templates cannot be removed and does not count 
towards the maximum page limit. Apart from 
completing the required sections and content, 
applicants should follow the instructions provided 
in the templates and application guidelines.
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