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1. TALENTGAL
overview

TALENTGAL is a five-year MSCA COFUND
postdoctoral programme, promoted by the
CIGUS Network and supported by the Xunta de
Galicia, the Universidade da Corufia (UDC), the
Universidade de Santiago de Compostela (USC),
the Universidade de Vigo (UVigo) and more
than 40 associated partners from different

sectors.

A full list of research
topics available

can be consulted at
Research areas and
topics | Talentgal

talentgal.cigus.gal

11. Description and
objectives of the programme

The programme aims to support the professional
development of postdoctoral researchers through
excellent and independent research combined
with tailored training in transferable skills,
equipping fellows with the skills, experience and
perspective needed to thrive in both academic
and non-academic careers.

TALENTGAL will contribute to:

/N Supporting independent and
interdisciplinary research.

Y Strengthening leadership, transferable
skills and long term employability.

Y Promoting international and intersectoral
collaboration and mobility.

Y Fostering knowledge transfer, innovation
and active engagement with society.

1.2. Scientific scope

Research activities within TALENTGAL will be
conducted across three major thematic areas—
Health & Biomedicine, Science & Life Sciences,
and Engineering & Technology—reflecting the

breadth and complementarity of the research
developed across the CIGUS research centres.

The programme follows a bottom-up scientific
approach, allowing applicants to propose
research projects aligned with their expertise and
career goals, while building on the recognised
scientific strengths and infrastructure of the
host centres. This framework enables coverage
of a wide range of disciplines and fosters a
strong interdisciplinary environment, in line with
regional, national and European research and
innovation priorities. Candidates are encouraged
to submit inter- and multidisciplinary project
proposals.

1.3. Hosting institutions

The CIGUS Network is a scientific
superstructure promoted by the Xunta of Galicia
that brings together ten research centers from
Galician universities. Under the CIGUS brand,
excellence in university research is brought
together and showcased, reflecting a strong
commitment to economic growth, social well-
being and the future of Galicia.

Applicants will be hosted by one of the ten
CIGUS centres listed below, in accordance with
the scientific focus of their proposed research
project.
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CICA Interdisciplinary Center for Chemistry and Biology

ubDC
CITIC Research Centre for Information and Communication Technologies
CiMUS Centre for Molecular Medicine and Chronic Diseases
ciQus Centre for Research in Biological Chemistry and Molecular Materials
usc CiTIUS Research Centre on Intelligent Technologies
CRETUS Cross-disciplinary Research Centre in Environmental Technologies
IGFAE Galician Institute of High Energy Physics
atlanTTic Research Centre for Telecommunication Technologies
UvIGO CIM UVIGO Marine Research Centre
CINBIO CINBIO Research Center

Further information
about each hosting
institution and the
opportunities offered
within the programme
can be found on

the TALENTGAL
programme website
and on the official
CIGUS website.
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2. Characteristics
of the fellowships

The complete

list of Associated
Partners available for
secondments can be
consulted at About

Talentgal

Duration and contracts

The maximum duration of each fellowship is 30
months. Fellows will be recruited under full-time
employment contracts with the corresponding
University of the hosting centre under Spanish
labour law. Working conditions will comply with
national legislation and particular benefits for
each University.

Secondments

Each fellowship includes at least one mandatory,
fully funded secondment with a duration ranging
from 1to 3 months. Fellows may select their
secondment host from a curated network of 40
Associated Partners, spanning industry leaders,
high-tech SMEs, research infrastructures and
technology centres. Alternatively, fellows can
propose different host organisations provided
that the proposed secondment is well aligned
with their research project and career goals

and is consistent with their Personal Career
Development Plan.

Mentorship

Each TALENTGAL fellow will benefit from a
comprehensive supervision and mentoring
framework designed to support both scientific
development and long-term career progression,
either within or beyond academia.

(N The Main Supervisor, selected by the
candidate from among those proposed by
the CIGUS research centres, will provide
overall scientific supervision and professional
guidance throughout the fellowship. This
includes day-to-day research supervision,
support in the preparation and monitoring
of the research plan and Personal Career
Development Plan (PCDP), advice on training
and secondment opportunities, facilitation of
integration into the host research group, and
support in the development of professional
networks. For interdisciplinary projects, a co-
supervisor from a complementary field may
be appointed to ensure scientific coherence
and broaden methodological perspectives.

/N A non-academic mentor will offer career
guidance from a non-academic perspective
throughout the fellowship. This mentoring
will focus on transferable skills, sector-
specific competencies, career planning
beyond academia, entrepreneurship and
innovation pathways, ethical best practices,
and contributions to the fellow’s PCDP.

/Y A secondment supervisor will provide
targeted supervision during the secondment
period. Supervision during secondments
will be closely coordinated with the Main
Supervisor and aligned with the objectives
set out in the PCDP, ensuring coherence
with the fellow’s overall research and career
development goals.
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Total remuneration
may be subject to
compulsory deductions
under national law,
such as employer/
employee social
security contributions
and direct taxes.

Detailed breakdown of
the minimum monthly
remuneration and other
costs covered by the
Programme.

£ Mobility

Funding and financial provisions

Each fellowship includes a comprehensive funding
package covering the following cost categories:

Y Living allowance covers, on a monthly basis,

the costs for employment with social security
coverage, in accordance with the applicable
national legislation.

Mobility allowance covers, on a monthly
basis, the costs related to the mobility of
the recruited researcher, such as travel and
accommodation. This allowance covers only
personal costs incurred by the researcher.

Family allowance (if applicable) supports
additional costs due to family obligations.
This allowance will be provided in case the
fellow has a family at the date of the call
deadline or acquired it during the fellowship.
Having a family means that the recruited

researcher has persons linked to them

by (i) marriage, or (ii) a relationship with
equivalent status to a marriage recognised
by the legislation of the country or region
where this relationship was formalised; or (iii)
dependent children who are actually being
maintained by the researcher.

Relocation allowance will be paid in a single
instalment after contract signature.

End of contract compensation, a one-

time payment made to the researcher

upon the successful completion and

expiry of the employment contract. This
payment is intended to compensate for the
termination of the contract and is calculated
in accordance with the applicable labour
legislation and institutional regulations.

Base sala.ry + Emp}oygr social Gross salary
security contributions

Living allowance

Family allowance
f applicable)

Relocation support -

End of contract
compensation

dditional funding

scientific events

4.806 € / month

500 € / month

300 € / month

3.614 € / month

375 € / month

225 € / month

2,000 €

5800 €

Research expenses, training, secondments and participation in conferences and

In addition to the individual allowances, supplementary funding will be granted to support the
implementation of the research and training activities:

/N Research costs: up to €9,000 per fellowship, Y Conferences and scientific events: €1,900

to cover expenses directly related to the
development of the research project.
Hosting centres may increase the funding for
research-related costs based on their own
internal criteria.

Secondments: financial support of up to
€2,000 per month during secondment
periods to cover extraordinary costs arising
from temporary relocation.

per event. Each fellowship may cover
participation in two to five conferences or
scientific events over the duration of the
project.
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3. Eligibility
criteria

Eligible career breaks:

» Maternity / Paternity
leave.

+ Long-term sick leave
(> 1 month).

» Time spent not
working in research.

+ National service.
- Refugee status.

talentgal.cigus.gal

Candidates of any age, gender and nationality
are eligible to apply. TALENTGAL applicants
must comply with the following eligibility criteria:

Y PhD Requirement: Candidates must hold a
PhD degree certificate or have successfully
defended their doctoral thesis and be
awaiting formal award.

/Y Research experience: Candidates must have
obtained their PhD within eight years prior
to the call deadline, excluding documented
career breaks as per MSCA guidelines.

The effective elapsed time since the PhD
award will be reduced by the duration of
each documented interruption. Required
documentation to justify eligible career

breaks is specified in section 4.3.

Y Mobility rule: Candidates must not have
resided or carried out their main activity
(work, studies, etc.) in Spain for more than
12 months in the 36 months immediately
before the call deadline. The criteria of
residence and main activity are considered
alternatively. Therefore, if either of these
conditions exceeds 12 months within the
reference period, the candidate would not be
be considered eligible.

Y Publication track record: Candidates must
have at least two peer-reviewed publications
(published or in press), at least one of which
must demonstrate a leading contribution by
the candidate (e.g., first or corresponding
author).

Additional considerations

(Y Only one application per call and per
applicant is allowed.

(Y All applications must be submitted in
English.

Y Late submissions will not be
considered.

Y In the case of multiple applications,
only the latest version will be
evaluated.

Y Applicants are free to propose a
research project aligned with their
career goals and select the hosting
group that best fits their profile.

Y Unsuccessful applicants from the first
call may reapply in the second call with
a revised or a new proposal.

Y A high level of English proficiency
is strongly recommended to
ensure effective communication,
and successful participation in the
programme.

Y Modifications of the submitted
application are not allowed.
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4. Call for
proposals

TALENTGAL Call1
will be open from 20
May to 23 July 2026

41. Overview and timeframe

TALENTGAL Programme will be implemented
through two open and competitive calls, to be
launched in 2026 and 2027, respectively. In total,
the programme will offer 40 fellowships across
both open calls.

1=t Call

May - Jul May - Jul
2026 2027

2 Call

Open call

Pre-evaluation
Eligibility Check

Evaluation
Phase 1

External Evaluation

Evaluation
Phase 2

Interview

Resolution

Start of
Fellowships

End of
Fellowships

4.2. Grant allocationin
TALENTGAL Call1

TALENTGAL Call 1 will allocate funding for up
to 20 fellowships. In case not all fellowships
available under Call 1 are awarded, any
unallocated fellowships may be carried over and
made available under the second call (Call 2).

Fellowships will be awarded in accordance with
the following criteria:

Y The 20 highest-ranked candidates will be
selected for funding based on the final
ranking list approved by the Evaluation
Consensus Committee.

A minimum of one fellowship will be
allocated to each centre.

Y Two fellowships are reserved for researchers
with special needs under Call 1. In the
event that these fellowships are not filled,
they may be reallocated to other eligible
candidates in the present Call and carried
over and made available under the second
call (Call 2).

/™ Areserve list will be established comprising
candidates who have reached the evaluation
threshold, but whose final scores place them
below the top 20 highest-ranked candidates.
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Only one application per candidate and per call
is permitted. Applications must be submitted
by the specified deadline, after which the
online submission system will no longer accept

submissions.

Upon submission,
candidates will
receive an automatic
confirmation
acknowledging receipt
of their application.

Both administrative
and scientific
documentation must
be written in English
and submitted in PDF
format. All necessary
templates to complete
your application will
be available on the
TALENTGAL website

at Call for proposals
Talentgal

4.3. How to apply

Applications must be completed and submitted using the online submission platform accessible through
the TALENTGAL website. For technical issues or queries related to the online platform, applicants may

contact the support service at talentgal@cigus.gal.

The complete application will consist of:

Administrative form: To be completed on the
online submission platform. It includes personal
data, eligibility questionnaire, candidate status
(e.g., disability, refugee status, career breaks),
chosen scientific panel, research topic, keywords,
and hosting centre with supervisor. A list of
research topics and supervisors is available at
TALENTGAL website. Alternatively, candidates
may propose other topics not included in the
list but always aligned with the programme'’s
thematic scope and selected supervisor’s
expertise. This alignment will be evaluated
accordingly.

Curriculum Vitae (CV) (max. 4 pages), with
contact details, educational background, research
track record and relevant skills.

Motivation letter (max. 2 pages), outlining the
reasons for applying; alignment between the
applicant’s profile, research interests and the
programme; and expected impact on professional
trajectory and research independence.

Research proposal (max. 10 pages) structured
as follows: summary of the proposed research;
scientific objectives; methodology and timeline;
scientific, economic and social impact of

the research project; justification for the
selection of the host institution and supervisor;
proposed training, planned secondments and
mobility, including a description on how these
opportunities will contribute to improving the
applicant’s skills, professional development
and future employability; implementation
approach (e.g. project structure, task planning,
risk assessment and mitigation strategies);

Open Science practices to be adopted; ethical
considerations; and literature references. Specific
instructions to complete each section are
provided in the Research proposal template that
can be downloaded from the TALENTGAL website.

Ethics self-assessment, to identify any
potential ethical issues in the proposed research
and explaining how they will be addressed,

in accordance with Horizon Europe ethical
standards. You may find detailed guidance using
EC manual "How to complete your ethics self-
assessment”. Please note that, at this stage of
the application, the submission of additional
ethical documentation is not mandatory. The
Ethical Committee will review the ethical self-
assessment together with the research proposal
and may request any additional information or
justification (see section 4.8).

Additional documents:

(Y PhD certificate or equivalent proof of
doctoral degree.

(Y Document(s) justifying any career break
declared in order to comply with the
years of experience and/or the mobility
rule (if applicable)

Disability status (if applicable)

D)

Refugee status (if applicable)

D)

Other documents that the candidate
may consider relevant to properly
assess eligibility or special status.

D)
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TALENTGAL programme implements an open,
transparent, merit-based and internationally
competitive selection process divided into four
stages: call opening, pre-evaluation, evaluation
and post-evaluation. Before submitting, please
check the eligibility criteria (section 3) to make
sure all of them are fulfilled.

Applicants will be duly
notified of the result
of the eligibility check
and, when ineligible,
will receive a brief
justification.

talentgal.cigus.gal

4.4. Evaluation and selection process

Pre-evaluation

Eligibility check

After the submission deadline, all applications
will be reviewed by the Programme staff to verify

compliance with the established eligibility criteria.

The outcome of this stage may be one of the
following:

Eligible: the application fully complies with
TALENTGAL's eligibility criteria

Eligible subject to amendment of minor
administrative errors (e.g. incomplete forms,
mislabelled files, or missing non-essential
documents). In such cases, the Programme
Office will contact the applicant indicating

the information to be amended. Applicants
will receive a 10-working-day period to submit
corrections through the Grant Management
System.

Ineligible due to major, non-amendable
eligibility issues. These cases will lead to the
exclusion from the selection process. These
include:

/Y Breach of the mobility rule.

Y Failure to meet the doctoral degree
requirement by the call deadline.

Y Missing essential documents: research
proposal, CV, motivation letter, PhD
certificate or justification of thesis defence.

Y Essential documents not complying with the
maximun number of pages and/or the format
provided in the official templates.

Allocation of eligible proposals to evaluators

Eligible proposals will be assigned to at least
three independent external experts based on
thematic fit, subject-matter expertise, and
absence of conflicts of interest. The process will
ensure efficiency, quality and confidentiality.

The assignment of proposals will be carried out
by the Programme’s Panel Chairs, who act as
scientific coordinators for each evaluation panel in
accordance with the programme’s three thematic
areas: Health & Biomedicine, Science & Life
Sciences and Engineering & Technology.

10
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Evaluation

The evaluation consists of two phases:

Phase 1: Remote evaluation of Candidate Profile
and Research Proposal.

N Each proposal will be evaluated remotely by
three independent external reviewers.

Y If ethical concerns arise — either through
the candidate’s ethics self-assessment or
evaluator feedback - they will be referred
to the Ethical Committee for independent
assessment. Proposals deemed not compliant
with ethical standards will be excluded from
further evaluation and candidates will be
duly informed.

(N An Evaluation Consensus Panel, composed
of the Panel Chairs, Programme Manager,
Project Coordinator and gender and diversity
experts, and one representative of the
Ethical Committee, will validate the results
of the external evaluation. This includes the
weighted average score for each evaluation
criterion, the consolidated Evaluation
Summary Report (ESR) and the provisional
ranking list.

Threshold to pass to Phase 2: 2 70%

D

Non-selected candidates will be informed of
the outcome and will receive their individual
ESR.

D

Post-evaluation

Phase 2: Interview.

This phase is limited to candidates who reach the
threshold in Phase 1.

Y Interviews will be conducted via online
meeting by the relevant Interview Panel
and will follow the format below:

(Y Part1 (10 minutes): oral presentation
by the candidate summarising the
proposed research project, including the
implementation plan and expected impact.

(N Part 2 (20 minutes): Scientific discussion
and interactive Q&A to assess the candidate
against the evaluation criteria.

Y Following the interviews, the Interview
Panel will discuss and agree on scores, and
provide relevant additional comments to the
individual ESR.

Y A final Evaluation Consensus Panel meeting
will be held to validate the final evaluation
results and establish the definitive ranking
list.

(Y Threshold to pass: 2 70%

Y Grants will be allocated as described in section 4.2.

Y Allinterviewed applicants will be formally notified of the outcome and receive their corresponding

ESR.

Y Successful applicants will be granted 20 calendar days from the notification of the definitive
results to accept the offer and submit a signed acceptance letter to confirm participation in the

programme.

Y Applicants who accept the offer must formalise their employment contracts with the hosting
institution and commence their fellowships, preferably within 3 months from the date of
acceptance. Flexibility may be granted in duly justified cases (e.g. visa delays, family circumstances,

etc).

T
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Responsible

Outcome / Criteria

Stage Phase Description
9 P body to proceed
(N Verification of compliance with o o
eligibility and admissibility criteria. Eligible applications
T . . . . proceed to evaluation.
Eligibility /N Correction of minor adn:umstratlve Programme Office Ineligible applications
check errors allowed (10 working days).
are excluded (redress
N Major eligibility issues lead to possible).
Pre exclusion.
evaluation
ASS|gnmept of proposals by thematic Panel Chair (with .
Proposal panels to independent external L . Proposal assigned to
. ) : . administrative
allocation evaluators with appropriate expertise support) evaluators.
and no conflicts of interest. PP
/N Remote evaluation by three
external reviewers. Shortlisting based
(N Ethical assessment of those External evaluators  on consensus score.
Phase 1 proposals that require further + Panel Chair + Minimum threshold:
analysis. Ethical Committee
. . 270%.
(N Individual reviews followed by a
Evaluation consensus panel meeting.
/N 30-minute remote interview Final rankin
- ! ) : g and reserve
including oral presentation and Interview Panel : o, .
Phase 2 Q8A. goratp + Panel Chair + list. Minimum threshold:
X . Programme Office > 70%
/N Final consensus panel meeting. = o-
Selection Grant allocation based on final ranking ) Sele_cted candidates
& grant . - Programme Office receive an acceptance
. and available positions.
allocation letter.
Post
evaluation
Contract & Contract_ signature and start of the Hosting institution Fellowship starts.
start fellowship.

4.5. Redress procedures

A Redress Procedure is available to applicants who consider that procedural errors may have occurred
during the eligibility check, Evaluation Phase 1 and Evaluation Phase 2. The scientific judgement of the
evaluators will not be reconsidered under this procedure in alignment with MSCA procedures.

Requests for redress must be submitted within 10 working days from the date of notification of the
relevant decision. The Programme Office will review the request and inform the applicant of the
outcome within 10 working days of receipt.

If a procedural flaw is confirmed, a re-evaluation by an independent expert or panel will be arranged.
This may lead to either the confirmation or rectification of the initial evaluation decision. The
re-evaluation outcome will be communicated as soon as possible, preferably within 20 working days.

12
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4.6. Evaluation criteria

Evaluation criteria, Dimension
scoring and thresholds

Subcriteria Scoring

(%)

for TALENTGAL

PHASE I. CANDIDATES' PROFILE + RESEARCH PROPOSAL EVALUATION

Curriculum
vitae (CV)

Academic merits: awards, honours, and competitive fellowships or grants; research

and professional experience: postdoctoral work (if applicable), teaching, leadership

roles, participation in scientific projects, peer-reviewed publications, and conference 35%
contributions; and other merits: public engagement, technology transfer and innovation

activities, patents, language proficiency, soft skills, and other relevant competences.

Motivation
letter

Motivation: to join the programme; alignment between the applicant’s profile, research
interests, and the programme’s objectives; expected impact on the applicant’s career 5%
trajectory and research independence.

Research
Proposal

Excellence: Scientific quality, ambition and originality of the project; capacity to go
beyond the state of the art; sound methodology (including interdisciplinarity, gender
& diversity dimensions and Open Science); mutual knowledge transfer with the host;
relevance of the candidate’s backgrounds, research outputs; appropriateness of

the proposed collaborations and secondments (international, intersectoral and/or
interdisciplinary).

30%

Impact: Potential scientific, societal and economic impact of the project; suitability
and quality of measures to maximise expected results; impact on the fellow’s career 15%
development.

Implementation: quality and feasibility of the work plan, including risk assessment;

0,
suitability of the host group, research environment and infrastructure. 15%

Total score for Phase 1 (threshold: 70%; weighting: 60%)

PHASE II. INTERVIEW EVALUATION

:100%

Project
and Career
prospect

Presentation of the project by the fellow. Scientific discussion of the proposed research.
Alignment with the candidate’s background and host institution. Motivation. Career 60%
development and future employability. Ethical issues (if applicable).

Transversal
competences

Clarity of presentation; ability to communicate complex reasoning; capacity to work
both independently and collaboratively; creativity and innovation skills; leadership 40%
potential.

Total score for Phase 2 (threshold: 70%; weighting: 40%)

:100%

Total score: Phase 1(60%) + Phase 2 (40%) =

100%

In the event of a tie in the final score, priority will be determined according to the following criteria:

1. Higher combined score of Candidate Profile Evaluation + Research Proposal Evaluation; 2. Gender
balance (priority to female candidates) and where applicable, applicants from underrepresented groups
(e.g.: candidates with disabilities, researchers at risk, LGBTQ+ community, ethnic minorities); 3. Early-
stage researchers; 4. Applicants with refugee status (under the 1951 Geneva Convention and Protocol);
5. Origin from low- and middle-income counttries, as defined under Horizon Europe.

13
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TALENTGAL is firmly committed to ensuring
equal opportunities and preventing any form of
discrimination based on gender, age, ethnicity,
nationality, social origin, religion or belief,
sexual orientation, language, disability, political
opinion or socioeconomic status.

The three participating
universities — and, by
extension, their ten
research centres - are
holders of the EU "HR
Excellence in Research”
award and have
therefore established
dedicated Gender
Equality Units and
Gender Equality Plans,
which will support the
implementation of the
Programme.

The Programme aims
to achieve a balanced
gender representation
at all levels, without
compromising its
quality-based selection
criteria.

talentgal.cigus.gal

4.7. Equal opportunities

Specific measures implemented under
TALENTGAL to promote equal opportunities
include:

/Y Recruitment of researchers: ensuring
open and transparent selection procedures
by using mixed/balanced panels and
selection committees trained on gender
bias; encouraging applications from women
and other minority or underrepresented
groups through targeted dissemination;
not penalising career breaks or other
unconventional career paths; briefing of
evaluators on equal opportunities and
unconscious bias. A gender and diversity
expert will be a member of the Evaluation
Consensus Panel to oversee the fairness and
inclusiveness of the evaluation process.

Y Working conditions and culture: promoting
equal working conditions (pay, opportunities
for training, access to grants and funding,
etc.) and supporting work-life balance
through flexi-time, home working, lactation
rooms and childcare facilities for fellows with
children.

(Y Career development: promoting
professional development opportunities for
all researchers regardless of gender, origin
and prior experience. Mentoring programmes
to support career guidance and development
will be in place.

(N Special needs and researchers at risk:
where applicable, the MSCA Special Needs
Allowance will be requested to help cover
additional costs related to the acquisition
of special needs items and services for
researchers with disabilities.

14
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4.8. Ethical standards

At the proposal submission stage (see section
4.), candidates must complete the Horizon
Europe Ethics Self-Assessment in accordance
with the Horizon Europe ethical standards. In
this document, any potential ethical concerns or
risks must be identified and properly described,
including, where applicable, the involvement of
human participants, the processing of personal
data, animal experimentation, environmental
impacts, Al-based methodologies and issues
related to dual-use research or cooperation with
non-EU partners. All ethics-related information
will be assessed by the Ethical Committee, which
will oversee compliance with ethical standards
and ensure that all funded projects adhere to
Horizon Europe ethical principles. The Ethical
Committee is composed of expert representatives
from the three Universities: UDC, USC, and UVigo.

The ethical assessment process will consist of the
following steps:

Y Before evaluation, all experts involved in
both Phase 1 and Phase 2 of the evaluation
receive a short ethics briefing and one-
page Ethics Evaluation Guidelines. This
guidance supports evaluators in interpreting
applicants’ ethics self-assessments in a
consistent mannet, identifying proposals
that require ethics review, and clearly
understanding the subsequent review
process.

(Y During the evaluation, evaluators may flag
a proposal for ethics review based on the
guidelines provided. This may occur by
reviewing the ethics self-assessment or the
research proposal, even if it is not declared in
the self-assessment.

Y All flagged proposals - whether flagged by
the applicant through the self-assessment
or by the evaluator — will be reviewed by the
Ethical Committee.

Y Within 20 working days of referral, the
Ethical Committee may issue one of the
following outcomes:

Y Approval, granting an Ethics Clearance
Certificate.

(Y Conditional approval, requiring the
applicant to implement specific
amendments (for example, revised
informed consent forms, updated data
management protocols, or additional
institutional approvals).

N Rejection, in which case the proposal will
be excluded from the call.

Applicants are therefore strongly encouraged to
identify and describe any relevant ethical issues
clearly and to propose appropriate mitigation
measures in their self-assessment.

If applicants disagree with an Ethical Committee
decision, they may submit a reasoned request
for redress to the Programme Manager within
10 working days of notification, following

the standard redress procedure. In case of
Conditional approval, applicants must submit
their amended ethics plans within 10 working
days for a final decision. Proposals without any
ethics flags will proceed under the standard
evaluation process, without additional ethics
review.

Before confirming the final ranking list and
reserve list, the Evaluation Consensus Panel

will verify that all proposals included on either
list have undergone an ethics evaluation by the
Ethical Committee, regardless of whether ethical
issues were initially flagged during the evaluation
phase. The Ethical Committee’s clearance
(approval, conditional approval fulfilled, or
rejection) will be integrated into the consolidated
evaluation and will be reflected alongside the
scientific score in the final outcome of the call.
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5. Responsibilities
of the fellows

51. Reporting and
monitoring requirements

PCDPs will be published ~ Personal Career Development Plan (PCDP):
&’;E:;JALENTGAL Fellows will be required to design and execute
’ their PCDP at the outset of the project. The PCDP
aims to establish a tailored career development
strategy including the following aspects:

Y Long-term and short-term goals for the
fellow’s successful professional development
during the Fellowship Programme.

Identification of the non-academic mentor.

D

Research project activities, deliverables,
milestones, scheduling, etc.

D

Y Tentative list of peer-reviewed journals and
conferences for publication of results.

(N Planned trainings, courses, seminars,
workshops, conferences and other scientific
activities and events.

N Intersectoral activities such as secondments
and short stays at the non-academic
partners’ facilities.

Y Ethics: Ethical Committee clearance date,
listing of any required amendments,
planned ethics training, ethical secondment
approvals.

Y Non-scientific skills trainings:
entrepreneurship, writing, communication or
project management.

/Y Proposed short visits to collaborating foreign
universities.

Data Management Plan (DMP): Fellows and
their supervisors will jointly prepare a DMP at
the outset of the project, in accordance with

FAIR principles. Individual DMPs will describe the
types of data and outputs to be produced; the
standards and metadata schemas to be used; the
procedures for data storage, back-up and long-
term preservation; and the planned dissemination
routes, including repositories, licences, and any

applicable embargoes. Each individual DMP will be
integrated into the overarching TALENTGAL DMP.

Final Individual Exploitation Plan: This plan will
identify Key Exploitable Results (KERs) related to
the fellow’s research project, include a freedom-
to-operate analysis, and define appropriate
intellectual property (IP) protection strategies
(e.g., patents, copyright). Fellows will receive
support from the Technology Transfer Office

of their hosting centre in the preparation and
implementation of the plan. This plan will form
part of the fellow’s PCDP.

Scientific report: Fellows will be required to
submit a final scientific report documenting
the progress and outcomes of their fellowship.
This report shall demonstrate compliance
with the objectives set out in the proposal and
describe the implementation of the work plan,
including research activities, milestones, and
deliverables. It shall also include information
on the dissemination and communication of
results, knowledge transfer activities, training
undertaken, and any deviations from the
original plan, together with the corresponding
justifications. The scientific reports will be
assessed as part of the programme’s monitoring
and evaluation procedures.

5.2. Ethical requirements and
compliance

Fellows are required to comply with all ethical
requirements set out in the Horizon Europe ethics
guidelines throughout the implementation of their
research projects and during any secondments.
This includes identifying, addressing and
mitigating potential ethical issues related to
research activities, as well as ensuring that all
necessary ethical approvals and authorisations
are obtained prior to the start of any ethically
sensitive work. The academic supervisor shall
monitor and oversee the fellow’s compliance
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The TALENTGAL Programme integrates
training, career development and intersectoral
exposure through a coherent framework that
combines structured training activities, short
intersectoral and international stays, and
continuous professional development support.

talentgal.cigus.gal

with ethical requirements in accordance

with applicable EU, national and institutional
regulations. Compliance with these requirements
will be monitored at programme level and is a
mandatory condition for the implementation of
research activities and secondments.

5.3. Participationin
TALENTGAL training
programme

The training programme is designed to contribute
to the fellows’ PCDPs and is structured around

the three main pillars: (i) research and scientific
skills provided by each hosting research centre
through conferences, seminars, and workshops
aligned with their research lines; (ii) transversal
and complementary skills aligned with the EU
Research Competence Framework (RCF), covering
areas such as research ethics, communication
and dissemination, teamwork and leadership,
career management, entrepreneurship, and
innovation; and (iii) programme-wide networking
and training activities, mandatory for all fellows,
aimed at developing key transferable and societal
competencies through events such as welcome
and closing sessions, thematic workshops, an
industry day, an impact workshop, and a short
personal development retreat.

5.4. Communication and
dissemination

In accordance with Horizon Europe Open Science
requirements, TALENTGAL fellows must ensure
immediate open access to any peer-reviewed
scientific publications arising from their research,
in line with Article 17 of the Horizon Europe Model
Grant Agreement. Research results shall also be
actively disseminated through oral presentations
or posters at relevant international conferences,
symposia, and summer or training schools,
thereby enhancing the visibility, accessibility, and
impact of their research outcomes. All scientific
publications produced as part of the project
implementation must acknowledge the support
received from MSCA-COFUND (GA: 101261801)
and Xunta de Galicia through the TALENTGAL
programme.

Fellows will be encouraged to participate in
the communication and outreach activities
developed by TALENTGAL, which may include
the participation in science education activities,
events related to promoting gender equality in
science, open days, fairs and festivals, etc.
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6. Data protection
& confidentiality

talentgal.cigus.gal

FEUGA (as managing body of the CIGUS
Network and Associated Partner Management
of TALENTGAL) is the Data Controller for the
TALENTGAL programme of this information and is
committed to protecting the rights of individuals
in line with Data Protection Legislation. The
collection, processing and sharing of personal
data and/or special categories of personal data
will comply with Regulation (EU) 2016/679 (GDPR),
Organic Law 3/2018 of 5 December on Personal
Data Protection and other applicable regulations
on personal data.

The legal basis for processing this personal
data is the applicant’s consent:

/Y Applicants consent to their data being
collected and processed by the TALENTGAL
respective boards in order to participate as
an applicant in the selection process.

N Applicants consent to receive
communications about the activities and
services of the TALENTGAL programme that
may be of interest to them.

Applicants may withdraw their consent at any
time.

Purpose of data processing: The personal data
collected as part of the recruitment process
(application form, supporting documents and
interviews) will be processed for the purpose

of assessing applications to the TALENTGAL
programme.

Data sharing: Applicants’ personal data will be
shared or disclosed with third parties external to
the TALENTGAL programme, including external
academic and/or industry reviewers who will
consider and assess their application, academic
and/or administrative personnel of TALENTGAL
Research Host institutions and the TALENTGAL
programme facilitators as well as other

involved institutions who will process data for
administrative and operational purposes.

Data retention: Applicants’ personal data will
be kept securely by FEUGA and will be retained
for a period of five years after the closure of the
TALENTGAL programme.

Your rights: Applicants are invited to visit the
Privacy Policy at https://www.cigus.gal for further
information in relation to their rights and how
FEUGA processes their personal data. Applicants
can exercise their rights of access, rectification,
erasure, restriction of processing, objection

and data portability, as well as suppress their
data, according to the GDPR, by contacting the
TALENTGAL programme Data Controller (FEUGA)
via the TALENTGAL Helpdesk at talentgal@cigus.
gal. Any requests or complaints should be made
in writing. They may also contact FEUGA's Data
Protection Officer at dpo@aysinnova.es.
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7. Tools &
additional
documents

Guide for evaluators

Frequently Asked Questions (FAQs)
On-line Grant Management System

Research proposal

cv

Motivation letter

Ethics self-assessment

talentgal.cigus.gal 19
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